L wiE BEAM: 5 F#: 40 ¥ (1985/10)
FH: A (448) IR KA

EBw: B MH (REHESF) MHEE/2E. F
MIERFHNRE, T2 K

BEAER: EY| (AR SRR, A E9)

Wl : lincwon@foxmail.com W.3#E/#45: 139 2461 7848

e A AT e, 1 | BIIETING ceeeeeeieeeeeee ettt 1
o BB TR e 1 [I. Career EXPErieNCe cocvuereereeeeesecevireeee e e e e eeeeneeens 1
R =2 5 1. Education & Training.....ccceeeeveeeeeeireeseeeireesneeenns 6
B 2 - 5 IV. Certifications ...c.ueeveeeriieeriieesiee e 7
B BBAE s 5 V. MOUIVAION LETLEr ..o 7
Bk, 5N, BMIEHS5INA S

—. MARHE

WH—4: AARABEATRE 2 FANZIE (G4, &I, @EKRKRFR) £&H52—, 216 F4
. BAT. BAT. AR, BITA A MY, BEEAFGERTFNEFEMA, IR EFERLL T,
T, FaT. HERAKGETALD, WAILFEGELER, RAOW 5 LE, A5 LA NEEZA
23 (MFHRITAKR. TATHLFFEFAMAMEA) , T 78 M55 AKX,

1. KB WAL, HEMi%t., FEEE, FlETa, IPO LT, BAENES,

IR A ART “RICIFRAR” BEREERAEF2E, RBIESEN 269 FLEH (F 5T
FRHEFREF AL RCEARS) .

2. WHHER: PEEMS TR, PEETF, @B3FFREATKRER (B Al BEAFRELEEE, 28
ZEREFETIR2TA) , PLRFA T EHERFEL (RBAH)

3. FREB: 16+F MBI DL, BRAAR “BFER” P, AT, 414% (BEH k454 1k TAE IR AR Bp
V7 28) . BIETAT T, M FERA T E,

4, IAE R : EpHIPE, FHEZIE (KFRESR) - ZiE5, 5. HgiE (RBALKS
3, AT 55 11MER S AL

5. IHEMER: ZiEmHE, THELSHETH (Excel & H5agtk £ B |, ILAEMNF. BiRsRb.
YRFOHTREPFEBERLSHE (C14) . KFRAFLFF SHE (C26) . EHFIE (C27) |
BRI A (C34) . FREEHE (C35) . wAMMABEMFE (C38) . @ fEfw Tk &4
(C39) . w4 5 (D44) . MALEZHEE (D45) . R AMXIR S (164) | 3tH41iz &4
RIR% (65) . ZAHERE (F52) . T LHAKRRS (M74) . Rk Fsemim T (A0S) . i AIRS
(A11) . A &£ &y Rt (B09) . k4 BF kit (B10) . B FZFREE (K70) . EHAEKF
(E50) % % ANMT AR o

=. R H4

2023/12 £ 4 N 8)IE FAE R S AR
AR CRI) BIFEHPT 4 ak/% T /AE F | 150~500 A | R &

QEZFTRA: AR AT AT HEEREANBHELAT 15, B1H 100+ KoL AEF A IPO LF, &
100+K L8] BRIt ERT S EA. K7 IERNAGRRAITFH.
@ MK A EFT NG, AR S RERTIREMALE T @69 R R R L. KL kfiE Ak
(mAEFshkfeph SR &) AREFEAKER TREGEFH B 7 E (T HAESA RS IKEBAR) .
1. BPB&EFIEELEAZ
IAE: ARASIIKR, THRIERBERHRF®, MAEFEK, AERBIBRTIHM, TATHF
APME LA RE, TAFERAHTERETAIEMET AT, KB RHFHFZMAINHERERA. U
BB, TFEAMP, HTERFAEERAR, Flo bW, HW. e, BRHED. REME TR
Ty B iR FAE R Ak 4o
Fd: BF3EARETAS. 1 KA S Q4R ART R L5, Flid R item g feAd i & P A2
B EHRRARS . BHEIRET, RALZE P ol d,

1/1



mailto:lincwon@foxmail.com
https://mp.weixin.qq.com/s/WM-NhUi_SqGgQCu-uCpBrw

2. MIRFE

IH: @ ARegNE kS W EHARAL,

e RIAREG N 8 KRB F i+ F SR P A AT Rt 5 R a0 RASIR, BRI R v ALE . R
04, RN F AR T kAR R AR RIFW T R IEMARAEE RS,

3. MR/

Al BBHARNNSENFEELE 4 FTHRRAIEHNEEZRALESE, KAMELF REUNES;

B2 3 R K RaGATBE 7 s B BT R 3 5] K 69 IR R MRS .

4. b FH5H

Fl: RAEREPRM, BEAE, HRALROKRETN, RIFEFRZBARA SR,

5. REAZRE

IHE: MR NSBEREFHDELLEE, TELRRABRLCARMRETNR, AEXKET.

Al TRERAEMTNH, BFRRARILEAXFR; REBEXEARAZSIFR,

6. fEAAEREE

IAH: ARG R BRI, FREZTHSH. TE&FRKMTE, EARMSKEEAR (RIM) |
FBITDA 4. T4 E, TARARELMABRARITRHA, BADREFNHE,

Al ECARONIBARE, RFZF X EISFEAFTROARRARNGE; BERLE (BokTFARER
1B kR RIEY (FAE Ak MR R AR RE) (BIAKA) , MBSV FTRESL
¥, WERARD.

7. XHFELH

Al REXIRFTRERFFESRERE, BB £ FL2Oh. pBM. S SHL (2@ T
fite BES L) . 2., HAFAFEFTFZRUHLSH HE, RARSRG HA .
HMETUED RO S FER . REMASINE R 28 HE P FRETRT

8. A=A

Al WEMEZIAMAER ARG R A EINT G, O3 I HEMT R X IR 8] 12 5]
B FIBTIN T, R BB AFLUR S HLEE, BN 8] ) R XFHAZ 6 AL S

9. ARABMHLEFE

il ¥ FEEPHRBETEGR. BELR. RASMHAF; K& (AL ERERFD .

2020/08~2023/11 /N B IE FAE R AR

SHRERETFESLH 35 3/A) 4 ak/# K /AE #% | 1,000~5,000 A | R &

QA : ERETRGASWEITFESPT, A 2,500 &4 KB & may MBS+ L EIF,

QML TFPRITERLET NG 20MCHBELARAE ; 7506 IPO IR S HIRAT,

1. MR%BHFH

Pl 5T AR AG AT T Ak de T KA N A P ARAL T T Q9 R, TAMEARG N S AEMA 1 LA T,
HRRER (EZamA) (ZARFEFER) .

2. XRBEFRBEHEEANZ

i

(1) RAFHREAMEG DL LT, BELTIF, EANSNEWE; BRE (LBHELZ) .
(2) A2 EN SN EEAKEFEAN, RALRi=R 5ER =4, A KITANEIRER A
BRE (EHREEEERES AL EPBITY (BEEHEELE)

3. REHE

IME: E, BITETAIRPIROEAEAS. TEL2RABE MR LWE L4,

Fl: AEFARP., EAFHREAGIERERS AR N LE.

4. BAEE G PFA

Al REME S AN AL E R ARG S XE P AR EIT G, O3 I 8 AT & A A HF M
R E B /A B ST BOP B R RARARY . XBFERFASTHE., RFRE
T xfE AR R,

2018/04~2018/09 U Y
M ZHIER IR A RAE] (5AA) SRR/ BIIEHR |V T 50 A|RE

2/9


https://mp.weixin.qq.com/s/ylohPF_3GA2q7OgManaoMg
https://mp.weixin.qq.com/s/ylohPF_3GA2q7OgManaoMg
https://mp.weixin.qq.com/s/cIu3Ciwwxr2ha1Mtr-C2qQ
https://mp.weixin.qq.com/s/c_kbBmBKhtk7wtloENjIQQ
https://mp.weixin.qq.com/s/k2H-pVVNrGjqAIShNBIaFQ
https://mp.weixin.qq.com/s/AyeEFxCQvTqV4Yjjka3-LQ
https://mp.weixin.qq.com/s/YCaOnBtvZJn0F1OnT3Fdag
https://mp.weixin.qq.com/s/Gqpfk3j8HSEiKCJtWuC3KA
https://mp.weixin.qq.com/s/88wmQwcLtNkL_XZnebl0qQ
https://mp.weixin.qq.com/s/tiIGhimsiGIeGNAzWaHT8w

QNI B mEAREFETHR, KFAHARLT, R—FK T8 F o8] 6 xgxd ok,

@ LMK : TARBRT, BRAABHEE, FEF, EPGEAK (BAWRBR LET) 69N 5525
I AR, FNTIARHX], HBFRFAEFA, FEMFIE., REKSFEFHETHEIKE,

1. & BEEHZ

IAHE: AMATEHZHFERTLEZE, S LALARBRYOEFELT, A8 5FAMRIKE A L. BIL. £1E
T aF R B B2t BUR, 46t ENFE K L BARL 5 FI, FRAAT, AEEmA, HE
Y2 AN E R (CAS14 N (2017) ) T A3 B 405 AT e I N BTN & 1 BUR o

Al Bt BRE A TN BERE GO EN T M 2 05 AT L AN AN % 5D
REAEFLRIR, HEEAR27T, RIELALATRRENE K chenyiwei ((REE) H#EH.

2. A

Al s 4 RARAAE (SFFA 1404) SRBERAIVHFITE I, FITEHEMS5 A, 9
FARM) . B TAERAZ; A OIS R ET NS TF N84k 10 & 8 W S RAEM £ 3500 50,

3. MHALR
I A MPARCHAF RN SV S AN, FFREM S0 60 5] B ik TAE,
i

(1) #iTaHHBFH, AT IRARAMBEEARRKE N @A ABZENE. 248 5HREAE
VPSS

(2) #IT XIK 7 IHE BAR BB ILH] B

(3) TR S A ATEELATE, AT AL F. IFEMHANEOALAREEBE,
St FEIERIEE RS,

(4) FITR SR 2AAL, AAE R &M SA LMK IK 5 A IR AF R 8, THEA. EBAR
REGBBMELER, FAETAENLSEK,

4. FKFHIE

il BAABEAM S, BEMESE4RCEFENE, BFMUHFARRED LK S

5. #EFEHA

Al KSR EMIRKEENARM AR E, ZEMAFEE, FAHEFEH,

2014/08~2016/12 #BAT L 425
B ERRARNE QF4AHA) &8k/42% /54 |5000~10,000 A | B 4
IHEBEE: 5. TAREMTL 10 & KA S 3 ZARFM A LT N 8] I ARG if it .
FAIEAE: 5FATHVT L S5AEREEE; BIARARES . T 2454, £ 8 Project 4
HE, aEWMRAL L, 2R, EIRE, WEFRELTHEMIAE, BN S FHTiEALERS, i
%2R 171649 ¥ 2% B ARAe TAEHLK]
1. MR
IHE: BHEPARLEMIFEIL, 2@ EF A5 MR
Al WHERBR Z2TRR. TS RE. BREAEARFN. FLEETR. TARIE. ALzt
F Mo
2. MRFE
Fl: ZOEPARLEMNIFRL, FEEPAIMRBA LA, SHTEE. 2B 2t E+. £
KER, TEANMEBDBEER, BAFAMNFEEMH,
3. %A%
IH: AEEPANNIEERRS. ELBEFN, ALBEXATEHSITHEL. HRAFL, TLiF
Ry TFERSHEF; £ Visio LH RSB, AAEHE., TZAEBF,
Pl RAEZPLEBAANTER &S ANEZFTERA, BRERIKTHAL T (AT
(HR3Zw) Y RITETEEEL. HRRARIT A LRRLTE (BRTEE) .
4. AAFEAE
Fdi
(1) AEPANSFRAAFE, & AEEP NI NLEFE. MM AMELEN ., RSN
. IBMAREITEIA, TEZFTAMOARYER, FE25 2R LB AR, FATR. TX
SR Aok, ERIFRAEE. TR F.

3/9



https://bbs.esnai.com/thread-5367911-1-1.html
https://mp.weixin.qq.com/s/bDG189VtdgAchh_lE4aBCA
https://mp.weixin.qq.com/s/bDG189VtdgAchh_lE4aBCA
https://mp.weixin.qq.com/s/EeYRnWI6gIvXwArepjV_hA

(2) HE P GF A2 F EAARK T LF LR RAL,

5. FEWE

Fl: RE RBITREAS., TELRABF MR LWE LA

6. TABHAALSHAMELERS

bk K

(1) 1% B PowerView. PowerPivot 284 (J&F 2017 SFA Excel F #| & 44 PowerBl) M4 H] (i
KB EERY , AR LT NS R ZMRN S ERAT AT R., TAFTREEER; BAE (T
Y IR Y o

(2) tRAEATHEAF), @B Word R4S F WAL E LT Eans], BREFMUMELLS.

2013/12~2014/07 Firk s
FRACIER LAY A T3] (7ANA) 4 aR/¥H/IEF | 1,000~5,000 A | B £
IAemER: XA NARMAEFFIANNGIH = mER, T2ATHRITEFE,

2011/05~2013/11 HiteE
RERITITESH QF6MA) 2 it /% it/%14500~1,000 A | R &

IR : RFEmesL, @EEFAES, EAFE, BARS. AL, PLEAFRFLSITLEF,
W, HFAE BB A 08 TAE, T LT HIF, FeFEIF, FEF

FAIHERE:

(1) MAEA T R F O, H0T AT R A LARF R, TR P&, AKX, ERk
MK, BEFHRE, DEABEL, ®EFRAELH. LHAREL, EEXRMELF,

(2) FBEMFEHZ (MHER. WHLE, BT, ’Aait. ke, 54T, HES
. BAE) AR, Ot REBELGFEE, REBEKALRZERELZDN, FESITEHTHEAE.
MHEE, AR FHEAL; BEAT XA AR, AP RARMIE; AR A, &%, IDE,
QAD. JDE. Hyperion &%, ¥ &K, A EBRH L. P A@K., 2150 RKF: HEFIKSEESH T
RE, BATERSF; FEEPFREREAMBIGLE, FEFXE; HELSTHEIEAL I HRMH, Z5.
FIE%H o

1. MIR% T
IHE: 5B FRITRATLHEN, FitEF UK.
il

(1) AR “BIKEZ” BEHBTE, KILEPERNFARREA LG ST, BEE (Eth it E
nCoV2019 T Z Mz 4RE P a6 50 ) ;

(2) RABELTFHLAIASIRMFHE T LEHERMHAKTMHZRL2T T, FHRRAME
s, BPEE, ERENFHINB R AL G E KA,

(3) RMEPRABE T EEDBAOAE, BRE (BENAEGRIT, HIGATR) ;

(4) RAE P BAZRTZERGITBFIR, KRMAE, RFESASATHEAAZ, 2FEHETTH, &R
RAITIEE 10% A L

(5) AN EPAARBIGATFINL, ELSHTHEMANEEHE,

2. MR,

Ytk

(1) 2F9#. AHERAREREFTE, PHEETEX; SHEREHL, ARINEES . &R
Sl MAS KR, FIBTA S FAR T RAEN,;, Zit £ IaT 2N TR, PEIHRF,

(2) BAREKSH. THEEFREARERABRATEE, PWBEHNBRAIEATER, HHEE
ZEPEEAFREAE, DTN EE, RAGIEKE BT LML, S RATKATZFA B, H,
DM AR IRA R IE DA KR Kk Gt R AR R S A R M), DATRABBEANLGEMF,

(3) PETEHALEZHEI. AHTEARANA#H R, THALDHANATEER, 264
BERRMERAY, PHEERLETRAEZRBTENL;, THEZRAMRK, B64L£7BAH, 24
FERE . RARAEF

2010/04~2011/02 M %2 R
4/9


https://mp.weixin.qq.com/s/44dsHkk5U_q-UX6W6QOpZw
https://mp.weixin.qq.com/s/44dsHkk5U_q-UX6W6QOpZw
https://mp.weixin.qq.com/s/L7J1Sbme7HHtbDu1RyHizA
https://mp.weixin.qq.com/s/L7J1Sbme7HHtbDu1RyHizA
https://mp.weixin.qq.com/s/5Kd6DTlEiYWda67ZcFwTKg

BAEAEEHR (KE) ARAS (10ANA)  &/%/7%45110,000 AA LS (B £)
IAEREE . ALE A AT LR 500 325 B & BN 8 R H M F AR, ats: B RBERE.
WEMA., ALERAHE. MAWRABFN AN E,; KL K SRR MAEERARAFLIHOT L
AR, AoBE A Dottt KXALBRERANRRESGERIFZ, KERA20% (K24 /A , &%
BPIFTAE L& 19 ARE—H0 PR EMEFNHE, 2R 0E, PRHIERE, SERFE,

=. FHFED

2007/09~2009/06 F.L K5 RIBAM| 21T F (FRFFE) WF{z

2004/09~2008/06 ¥l k¥  GiBAA | MHAHE (2FEFEL)

EM et F A EFA . ER LIRSS A EK 40 DB, 30 B, 15 NEFEGUR R HCH 3E I

W, FRiEPH

2022/07 A Pk FE 2020/03 SRR S A

2018/09 A Mk T A 2016/12 RHEREA

2014/12 EMA1tIR (CICPA) 2011/02 IE FR A

2006/06 K 3EE<4% (CET6, 592/710) 2005/12 K5 #iEv R (CET4, 577/710)
A, a#FfE

L=

AANPIHFMHAKRAZ, BEHA L RGFE, TR SRR TRESE P AN IEEF LKF,

HRE, BT BRGRGAOEE, “LEMiE, HmiTz; PEHE, FHAET; TEHEE,
KEZ o RERRAAE, 7

B Al BEAFEEEE, 2E=E (4. ., SdfKEFR) £&F5, ZH54F22 FTA. AA
TALE & =GE, HAERIFEHS: 6 SFIRNH, MEkZRFE5ER, OERE (TAXIRRAETA
HETERTHIME) . BREA WERESERIRSL) &, #AMREAXRT “BEERAR” .

Tk AR A, REAARZIRAEIRTTRESEFTAS S EFHE. R, RAEHITHEE
BANT . KABAET, TE2REMSE5NEAEFL S, WiFRiE,

ATFRIANTEEFNEG: (1) BHTCHFREA; ) mAFHHI; (3) HAzERM,

(=) BHTHFRE

ANBZHERERS, FAECTRKMAE. 5FFELRESTF, ZRBFREHRIBATESHR
5FVFRER, REZAUFTHLEERLTE, EEFIBRITOHHNT L,

1. LHHLSEXEEZERER

Lo (47, 20, B TATHFA) b2 F, T 2REPFHR, mAET LS,

(1) THREGRFEAHALLE, FHARXTATHRSAHNK, BHIEFITHEZE L5,

ROIRS, RS (Fiips, #47. FERSFF) 92K, ASRS, fetE L, ®AR
HKBE, Am, FER:

CHEFP, KEBURMMFPATEL, REXSXTBETRIAS, K FLomlflisz,

B 3Er (LitHhd, Bhd, BHAF) 9HEAR, ALBRBREREFAEE L, TALEATH
A, RERNR, BHEFOMXAR, LAFHARLREBHREFOFAH,

(2) RATHH M ERSE — L LM BRERS, BELE,. PEES 7@, AESEE
F, TRUETRFHERFEF N FHFHFOREA.

(3) F*ARTHLSF, Z2HXLZRAGC T, BFHTHT2EFEE; T (PEFNG, O
WM ALEE)) AL TS THELET., THAMAIE, RVFPHTHRARNRALZIE AL, X6
RERV BB HEATEL, BAPATHTRSFOF LKA,

2. BT E TARX

5/9



RENEITAT LA, 2 REHAR: £ETHFBALE, £3E AR IACETRIAE A L35 E 7
(AR IHHE) KRRAEF (BRAL) , BARSEFIALTR,

BT TAERKX, SXFTHEM, FhiFAam, ZHKRATBE P A% R L5 a7 RHE
b g, B TIRZ R ARARMARE AT A

3. TUHFIHBAK, ARBEERBELEFHEATRE

CHIMER KRS, BLTH, AR, THBRB. MEmE THEZE, AAMBEERE & F
CPA. B, #RK, #AlHA 6 F. 4 5. 2F; FHAZAFH. iEH, LETMNLLEZREFTFfE 5
PR AR S, BT ARMEE, AEAIT K,

BURIER G 6 F 2, HEAIEL, KA, BERSAEHFEL, AL PRANKSSFEL
AIEAT T “BWAFRR .

BREEFE Ffen T EBERENE, ARERF R TEHENTL,

4. F AR QR RPIE

FA A b, R RAANARKA . KF, BEABSReR@) BRAKR, #EAERFRETH
Fo AL B ERABE, REESPRATEE, FEMMBEMMS “BERAR” 69LE.,

HoBARBORR HEALEXESUATLAR) 4= TF.

(1) MRS L (e £H2) 2IET 30 4 RMBEAE 5 F 09— ANEiRikSe, BIRE Ao
EpfpaB At (WEEL %) AEREREE BN oHA. BHSEAMRMN ], {2
AAL, 12 RERALS) A AR A IR 8] a9t AL 77 X, B R T A T4 8] 8H 4 e A FR 8] .
X—Bifid, TREEA. TRERRCHAG, HRARTLR, BFHLIAKRE S XEHK
g NP

(2) MATXLF (RS EIR: T H R AR RS KEAR) td 20 55 RGBS KL AL
KBAH A AGRERE R TAERBN T XFMA, FRE-BAFFTE. FHEPT, FEAA
Ak A b 58 AR G Ay, REAE A B IRAKASE R TN E SRS LD, 4o, LRAY
(688363.SH) E4xA 2020 F XA 2 ACARBIKMEDIL R THE 8.8 LT SR LE., RXL
(688256.SH) F 4= A 2023 F 1A 5.2 77 LR FUKMN NG T 48 42.86 1C TG Sk 4y 315 .

(3) AaxFLF (32 AW e H AR EF G EANY (EFAR)TE G R IREHANE
EBIEATY CAAXEHRESLEY) (KXBEXZ) (LT EMNEIERANPHXKXEY (R LA
IR R AA A AL ALY GEAOEA) (WA Lkl HARR s EAY) , 430455
R RS TR AAEGTESHELREHGRA,

AL A, TR 6 R R AR ke T

(1) BT &, ARFLF (THNEMES L VAERTHAP) (BR-FREGET A
PR RIEY) (FRBAAE: EREAERERREY) (HHAR) OBl Aas A (RIM) T 312 0k
FHEMY) (AT ERBAFERREEAMAGHh) (HBEXTLETEMY>ELHSFEE
#Y) (Hmaiet A, A, AAHERHAAL) £,

(2) BT &, MRS LF (FROCEN T A %5 AT LR NANG FEY (ERE N LR
B, BFEBRARY (&t ARGy EEPIE: FFIREGORMEHE) (ZamA) (ZERFES
Ea) GREER (BRER) ) (BEER) 5.

(3) FAEMhi@m, nasLFE (uahifa) (2t LFadxIHFKR) (LFarshkns
ERAAEEY (EARERAMA) RS LETE H BRARBBEY (LT H5HFEARLT)
GERL, IERLATaER S FiE ALY (REITs BEE) %,

5. TH M IAERF A&

FRFZH, WHHE, FRE2AE REF, FFE, HERF. HERR, S50t s HE
(W AFHFEEHF) A

AP AT, BATFETAT YA, AEREFER, RE. AE4E, AR LT, T4, Faxil
ARG, AT, B, BFEFARBREBAH, BOEF, FUNAEHFTLE Lle, #EH. 5
R, X BRBE L,

6/9


https://mp.weixin.qq.com/s/bSScm5Ng5So-zf6HmfWVEw
https://mp.weixin.qq.com/s/WM-NhUi_SqGgQCu-uCpBrw
https://mp.weixin.qq.com/s/p7uP3mAITtBiA3NLlut1LQ
https://mp.weixin.qq.com/s/88wmQwcLtNkL_XZnebl0qQ
https://mp.weixin.qq.com/s/88wmQwcLtNkL_XZnebl0qQ
https://mp.weixin.qq.com/s/tiIGhimsiGIeGNAzWaHT8w
https://mp.weixin.qq.com/s/Gqpfk3j8HSEiKCJtWuC3KA
https://mp.weixin.qq.com/s/Tq2tZD45D7AOl5oCAfcOMg
https://mp.weixin.qq.com/s/danskxxpGGGJYqP69Au-5g
https://mp.weixin.qq.com/s/danskxxpGGGJYqP69Au-5g
https://mp.weixin.qq.com/s/AVikrAhd8Qr-k5thnWIO4Q
https://mp.weixin.qq.com/s/RU8EH_lFGiCHf0NlT8YX5Q
https://mp.weixin.qq.com/s/uPhdEiu2gJRaGaLvH-bg1Q
https://mp.weixin.qq.com/s/ylohPF_3GA2q7OgManaoMg
https://mp.weixin.qq.com/s/ylohPF_3GA2q7OgManaoMg
https://mp.weixin.qq.com/s/cIu3Ciwwxr2ha1Mtr-C2qQ
https://mp.weixin.qq.com/s/c_kbBmBKhtk7wtloENjIQQ
https://mp.weixin.qq.com/s/duCivBLre4gZEwH3VVT8cg
https://mp.weixin.qq.com/s/duCivBLre4gZEwH3VVT8cg
https://mp.weixin.qq.com/s/ouACR2H0DOOlKMVK75ZWpQ
https://mp.weixin.qq.com/s/lVj_rlUi6i0TyV0K3NQHhg
https://mp.weixin.qq.com/s/lVj_rlUi6i0TyV0K3NQHhg
https://mp.weixin.qq.com/s/_Hjjm_PpIDAP6OAA-OT_YA
https://bbs.esnai.com/thread-5367911-1-1.html
https://mp.weixin.qq.com/s/5Kd6DTlEiYWda67ZcFwTKg
https://mp.weixin.qq.com/s/5Kd6DTlEiYWda67ZcFwTKg
https://mp.weixin.qq.com/s/MmVueJ3seoz7KPn3jaDkLg
https://mp.weixin.qq.com/s/AyeEFxCQvTqV4Yjjka3-LQ
https://mp.weixin.qq.com/s/YCaOnBtvZJn0F1OnT3Fdag
https://mp.weixin.qq.com/s/YCaOnBtvZJn0F1OnT3Fdag
https://mp.weixin.qq.com/s/bDG189VtdgAchh_lE4aBCA
https://mp.weixin.qq.com/s/EeYRnWI6gIvXwArepjV_hA
https://mp.weixin.qq.com/s/44dsHkk5U_q-UX6W6QOpZw
https://mp.weixin.qq.com/s/YTnj8poJlcEe7cEiJLXQuw
https://mp.weixin.qq.com/s/96S1w0Jne2qnceDa9BJLoA
https://mp.weixin.qq.com/s/96S1w0Jne2qnceDa9BJLoA
https://mp.weixin.qq.com/s/k2H-pVVNrGjqAIShNBIaFQ
https://mp.weixin.qq.com/s/uF1xOv2ddeJ3xYYQgffx9w
https://mp.weixin.qq.com/s/0SCaCjlba_oqkufRLZK0-g
https://mp.weixin.qq.com/s/ZX6VaJe1fVz7Ep6gfP5SZg
https://mp.weixin.qq.com/s/RKCQgRAy_9bPvI5t2Wr9nw

6. BITH Fmy

H5RF—#, #FAFdkmy, b 5T, NSHERIEFET. FH5210FF,

I %AW, —E X ITAHGEITI S, EFSEONG THEM, 24 TiEE, LELZT
155 2 AR Bk . ke, CT T A A R—BRERM T LT RBER, BROEPHARNES AL
P WAL RIFO—KA T, RELRAFLIEEL,

HERGETR, *Fa2BELEEA, KNEFARNERBERMIGFATELLGA T; Lo
AR E#ITEZAEE, RAGERB, AMEEHEILRR . XL XF 0 T4 F RIS f G2 e
o MEF, ARLFARNT X LIFIMRMGER D EZ, 200207 R B RiE,

REaiE=, WIKTR 18 &, LA 19 &, RELHEIF, BEL, £, BARIEHEF, BAZL
ATk R AT ETRITARF A AR B, LR R E AR AERE S FAF S,

AARBEARZLRKROTAFTHAINERIEFLS, ~THRITFRSCHFRIERFEFER LS,

M4, AANBAE, FATHPMALS (RFFH, 8T, EHADERIERT) LeliEe
EmIAEBEME G DUk k%) (9L, RMEFHES, a8 IF. ARZFH. BRXZFRY
Fl, BRAHEFR. TALESTHERL, Bk g ZREHZN,

RATHFALFTBRERRIEF K. L2F 5k, BATATHLGFZHM 7~ K, HARIL
F 3 AT 4

VA IPO A, ATILSF A JEE4F L7 500 £ K, 2023~2025 54122 100 £; 4%k 3~5 4%, &
MEG AR HFF4H 150 KoL AE AR LT, T4, BRETAeL, A&, RETs Tdei; THFH,
IERATIRER T . AR ELF LS TR RE T F,

(=) AT FFH
ME LA fe A R iR, KPR G 2, FEdb LfEaAL L

X

28 B AT o

R
ud

, RIS

)

A

¥

() HifaEmk

AANWMAALE G LK ek, R2QOW HF LM, AEFLANEEBAZLE (W HFITAR. FAT
eGP ZFANHAA) , AT M FE T AENE; RELELBM F AL KA LA R #
Y, ARBHA EFFEEGAEIRE, TR BT S KA.

1. FRRFPE

AANWAZART . BEENESRATRIES, THT S EIRERNTREAETA (ST, &7,
EIEF) iRAEE LK,

F b AE A B9k, EAESRILFE. ER. FH, KRR

(1) #&XLF, REMRIEBFHAELGANSHESFR S, ZAEATRR, REAMREL
K-Fo

(2) FXF{/m, LRRAMAZFIRS, SFLXKES. v, TEKEEEF 3~5 F, 1L
T&%,

() Fma@E, LERBARFIHGFI] mKAES, EELRIEREZXERS, £A 51,
KSIFEFRE,

2. RERBLHEN: WA HEAAZNAELEERENNEZ

KEfEAE, Bhhd, PETZEE., Pk CFO 7T, S AR EEIT. N ) IERIEFAEIF,
Wy 233 R Mk, CPA. ACCA %X EHiX B &A4HH,

XEFENREAMNET, REVAFEMAYEVEESEERT MR, WaEHEELLERLD XK,

(1) BFLHF, ZHAFAMSEA, ZEFTEFHEEURI MR, KLEHELH R
B R AT RN RS TR AR TTRAEY , AAEAREF LM 2F G EERE, i, &
AR R GG EAREN, £V AEHERFIFS, AREVNMEAR Y, CR2—FT@RE,

(2) B4b%. 4R, HAEANRAFEG T, HEGRKETHAME L LM AR ARAE X
TR, 4o, FARATHLEZ P RELE (NG k., SRk, F4HEF) WA H T AR

B TITRhE, BRFNEBFEHEERERBE R (REZEFARGARFTNER. BARAELEE
AP LIATF) , MALEEW AR AN & i,

7/9



BLFEHGAR . ALBEXGZS, REEXZORE, WAREEXRZAHGILER,

EELELRB L, RMAGAMARERIE, IMESWAAN, LEFAM P, L3MaN
M, X EhefFRRSFAGEM—F, BT ERRA. AHRAELS, HTREE,

MARMNEEXZASILOEILNE, AN KGR EEAN, X TFHANL L HEARD,

Hit, a5k Zh—7mG, HEIFH (RRBEERKTINAGHRE, R km RNAEERT
B .

HEMASXEN—TREXER, LEFHAE, AN, Hekd “staitesd” “sik
FEREE” R, WIERAAG AR, Blhe:

(1) ABKERAHEELE (REBRAREERGAELEZ) RKBH, HITE2HEANIK?
HAMA ., LFHFCHR. REXALE, Bk, MAHAATE. Aft. £ AT EFAT A ma9sHiN, R’
SFALRE GREEH. RAERSE) AV SFBREATHIIFRAA, R4,

(2) =HIB )2 BRI, IR T KA E AU ALLLE (5 (Lray sy £4RE) ), REITs
WAL IE (B AANRT REITs 2P| LF) %, ZRFAGAT, RAXERA, LIWAFA,

(3) kA, REFRALEIHRHZ SNLGR L, AEEELETI G, SR
F AT SR SRR A AL R B, SRR BRI AEN, Fl AR KA,

3. AAHFLEHN

BERKHEFHZTHRE, FREREMA, EAAZTREFLEMNEL. RBF LA RFAZ
Blegiksm 2 F, REFEZKTFEKEETF. Bk, ARADERE, BAEEKNELSE, REEFLE
B, REZAH, RAEEZFRHRTE— KAz,

KA b M B EARKIZ R RO AR, RANMIFL LA L EEIRE K26y THEZE X, T/HERE.
BT R B Az A 89 Bk BB R S, A LRARKE L OH T L 2H,

KB KN RGE LA, VRFAPNBBREERLLFESH T Hlde:

(1) &3 « £ (R « EIERFGSRMAE) BRAT BN FRELAHHINLNR, KD
BERAFZERL L, EFASFRALLGL;L s EWRN, ARBEL, B30, L2478
REVT A, TR AL LG22,

(2) REAZHERARAEYR, ZERATESAN; ERAGHELL, LAy, UHEFLE
KERX XA, EPO9REZHBIEFLELEN, TFAPHE. ERPAFEN HIT/E, RETHEAY
%423, B4+, @mIE CFO.

(3) 7L, WILAREFWEREEREL, HRAHEL., “ETHRERE, WTHmEIR
B o UHARNEBMNEARR S, EEAE, MBLTEHAZGRL, THRRERE, RaRE@0T
Tr, MFHbAbE SR EREMEL, RFELFER, UREBFEFRME, MMERR. & WE.

AR IS ARER, RIEMKE (ARIHK) 5RAKXBHEAEX (FRRE) XIK, 4=
(1) 22 AL BI, SABAEE K. 47, & SHRM NBAREE 89 A 4542,

(2) BRI AAEHIR, 5IMEAGH *. 4o, TAERIERR G T XL RIRTH £ 7.
(3) A6 AALEBR, 5B LB XK. 4=, I LMX AT L0940 F KA+ R o

(4) B2 FAELEHR, 50 LTILA £, 4o, COSO ERM 4 2 L9AZ S PMEM R — 2o
(5) EBR3~5F B, LA THTRA X, 4o, HIBRERBEGH REFE2Z.

(6) IS F U LB, HREFeit TR ER-FHA K. =, KPTEM AR G H A R RAT I AT

4, WA AR AL R FGERRBE

WA IEW TR G AR FOGRERRIR; R AABERRAN, MERL, AL 4T,

(1) FATHFIT, TE2RRIEARETFANBERSFLAE, 2HEIEFREEHLIE, T2
E&ILFEWHK S A LR, B, RNERKERE, EABITFFET. RA5EE,

(2) MRS AT. BAEAE, X HEMRTF, AUAMREAEREEAATR; VR RELR, A%
FAFCIK S A AATR. B, RNEFF. mARE, EAMSFWIRS . SIEEE; TERE,
MEVAREFRICIKRIE, R HEMIX T ER B0 ERE,; RNEMR S, FEEE, EUABIFRH EHLT.

8/9


https://mp.weixin.qq.com/s/bSScm5Ng5So-zf6HmfWVEw

ZREMMFRAEPTERE, BFEBABARPTERE, LAXSLLMFHIZa9ERFR,
&R B R KA )T E 5 At el A2 B R R E ey R E .

ERMHFRAENERX L S, EEEHBEE RS, LKGE:

(1) 58 FLFREBREGOMHRAL, AAFFE—KRIAHE, TRFLLSLHE, 500k
Ao dm, M4 BP FLMH/MKLE, AR, FERXHHNEL T FRARFRK—&KITIE; RELT
LIAERT ., HEREBTF KRN HF,

(2) BERLYS. ERFFIAENHLOY H KL, ofFFRT. 2HET. BWRESHFLH.
M4 BE BAME, SNL. A%k, ERAES S HRBABREIR,

5. Jbwtaks

W5 ey Kk R ITF AL S L F WK RF. FW, EAMFOMNAERTRFSATGATR (2
XA R TAFEE) , ALERER. Bit, WHARLHEL LML S

ALY S, ETRGERANERER, FNY RN EFEETAIEGIRT, WHEARLAR L
Bt (e E) | FEERMNMAEREZINAE GeM X6 £RE) 920, Uitk 46932/,
7 °T % 5= I b o &R A,

B AAE G R DL, ARERENRS;IHARBARAFTEALYE S RL, HERTAM R
AR (AFHBEHFTR) , HABNSHAES. AR KW, HE. BARIF RGN RAT
HE A E, BRAPFE RN ETBAKRRE, ZTHRAMFIIT; e, EMHRTTARSE
KAz K. FIPFEK, TAEHANE, RAHAERTASELAEE 5 FHHITHEEE, bk
LEED, RERITBAFRAMKE, CERILETEIEL,

FRFTHEA, LELHIT. BITAR, WAANGI, BELHFELLBEH, BEOH, 2254
NRAEF T EAARAR; BLREFHIETY, 272 REARBIRKE, WR. £aXI4EF, 2EKE
PRAMA, FEFETHELFHFRASATRNG . Rm, XK ETTRREXG.

BARAIR R, TALYEAF, HEad, FAEREHERI/E, 2L, ARFHER
2, mETRNRAZE SN, ROSEZFE, RSV HFAEMR, RTREALFR, &P
Ak, BRIk, mABEEOL, KERFRFFFE. TFE. Pl

(1) FNRZFa S am TRAWEF), 2R REMm, FmRE TPl m AR E 2, EARE
EXrmRN, FIKTEAE, TUEAKEAH R, IH—FTZRERABEOTELE, BATHREmEL
s, BF. IHOBEAFTHFEN. £FRALTAERME PR ALHE = HHF,

(2) AR BAHRKELEZ AN, LML =9u8], FRWK K E G,

(3) Rt FRRAFEAEZRREM LT,

KMy, ANFWEAMRALSFREFTRAA; MR LEFE R TR, RalL, BARIEANR.
FIRAAEE, RAAZTARLSTARERGNR. AFLMELNEBEL S, L& LHEKIZ4EK IR
(mAEMXE O FEIZM) , HBEIRE R FHRAMEER, DR ZAWHH. BRSPAHGARIE
FeBAE, T TARFEALAGS, BLHILTRE VLR, TR IPAEFELKE (F) . ZFHEAH
K, ANELE,

Bldeo MH BT INFHRTARR. BERGESFIA, TiEFH, AARRIIALHR (Lt a k) |
Wkt LYHRRIASIERLFHASM SN, BLABY HR, KW T A,

6. ik

HKEWKE, LARERERBSLAEBITHYRE. FaL, FEMNTHESEKGAD LS
RAFO) R EAY, BRIVEE KMRF| A, B EAAFE DA TR FHGLEMNSFE,

ELEGAKSFANNIAES: RN, AT E%Es 5&KBa5 73 A0, Plde, EFHE
i A5, RAREMLY 6~7 mAfiz,. KEWNA 7 XKF735, JTHEARLT 3 M (Fi&. FiE. Hd
iE) , RME 3T ETHEAMA; SHBEIN, RAENEIEAZTEZEANLREEIINT .

B EFAE, THEFREHHENCR BIMLEITR, TR HN TAFGR K,

JI AL
At

9/9



Name: Tao Huang Gender: Male Age: 40y.0. (1985/10) ,\-_‘.\'._!:.,_{',',_.
Education: Bachelor's Degree (Full-time) ;...:\\"l':,(?:_.
Marital status: Single and unmarried ;‘E_ b f-:-_'-'
Career Objective: Overseas Finance (hold a concurrent post g ’;f'."/},' O
of salesman, etc.), CFO/Financial Manager, Board Secretary/ E ' [ ,:;.f;‘:"'-'l':,\‘
Securities Affairs Representative, Immediate i
Residence: Shenzhen (open to global relocation)

Email: lincwon@foxmail.com Phone/WeChat: 139 2461 7848 Prsnl WOA Baidu Cloud

What is easily understood is often mediocre. Thank you for your patience and concern in reading.

. Briefing

Four decades in one sentence: | am one of the fewer than 2,000 individuals nationwide who hold all three
professional certifications (CPA, Solicitor, and passed Sponsor Representative exam) by now. With 16 years of
diverse background spanning in foreign enterprises, accounting firms, investment banks, venture capital, and
law firms, | have resolved numerous practical challenges that have existed for decades, assisted or led multiple
enterprises in IPOs, restructuring, refinancing, NEEQ listings, and investment and financing engagements. |
possess a solid professional foundation, profound financial insight, and professional team management and
coordination experience (finance department team, various intermediary agency teams in capital market
business), and can be responsible for the company's finance and capital front line.

1. Core competencies: Financial compliance, transaction structuring, valuation modeling, M&A, IPO,
information disclosure, etc.

The works and personal WeChat Official Account (WOA, #1322 5°) "What Do You Think (&% 152 %.)"
sharing practical insights of theoretical application, reflecting professional expertise far deeper and broader
than certifications (practical demands in professional practice far exceed the education and examination
syllabus by multiple folds). For works and qualification certificates, please scan the Baidu Cloud QR Code above.
2. Certificates:

(1) Certified Public Accountant (CICPA), Licensed Solicitor, and passed Sponsor Representative Qualification
(According to Al estimates based on publicly available information, the number of people holding all the three
certificates nationwide is less than 2,000).

(2) Dual Bachelor's Degrees (Full-time) in Accounting & Physics, Sun Yat-sen University.

3. Practical experience: 16+ years of cross-functional tenure spanning multinational corporations, accounting
firms (often termed the "economic watchdogs"), investment banks, venture capital (including on-site portfolio
company engagement for client-side exposure), and law firms—key intermediaries in capital markets
ecosystems, enabled me to acquire integrated expertise in finance, tax & law.

4. Cultural adaptation and mobility: Experienced in cross-cultural collaboration. Proficient in English (CET6),
Cantonese, Hakka and Hokkien (Southern Min). China's seven major dialect groups exhibit significant linguistic
affinities with languages across East and Southeast Asia.

5. Work ethic: Meticulous with zero tolerance for extra spaces and errors (Excel proficiency ensures precision
manner); almost no typos or punctuation mistakes.

Dozens of served clients span multiple sectors including: Food Manufacturing (C14), Manufacture of Chemical
Raw Materials and Products (C26), Pharmaceutical Manufacturing (C27), Manufacture of General-Purpose
Machinery (C34) and Special-Purpose Machinery (C35), Manufacture of Electrical Machinery and Apparatus
(C38), Manufacture of Communication and Electronic Equipment (C39), Thermal Power Generation and Supply
(D44), Gas Production and Supply (D45), Internet and Related Services (164), Software and Information
Technology Services (165), Merchandise Retailing (F52), Professional Technical Services (M74), Primary
Processing of Agricultural and Forestry Products (AO5), Oil and Gas Services (A11), Mining and Beneficiation of
Nonferrous Metal Ores (B09) and Nonmetal Ores (B10), Real Estate Development (K70), Building Decoration
(E50), etc.

Il. Career Experience

2023/12 to present Corporate Securities Non-Litigation Independent Solicitor
Jiangsu Century Tongren (Shenzhen) Law Firm Finance/Investment/Securities | 150-500 employees |
Private
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@ Firm profile: Top 15 in capital markets legal services; facilitated 100+ IPOs and 100+ listed companies in

follow-on offering, M&A, securitization and structured finance, and bond issuance, etc.

@ Key contributions:
* Delivered financial, legal, and investment consulting services for A-share listed corporations and NEEQ listed
corporation, providing key decision support for investment and financing.
* Innovated equity incentive schemes "Moving Beyond Traditional Limited Partnerships Vehicle (71~ & # Jil 1%
S Pk ZAR)" to protect employees' rights and interests from corporate and securities law perspectives,
rather than labor laws and labor contract laws.

1. Client Engagement Development and Business Retention.
Key responsibilities: Analyzed corporate statuses, market environment, and regulatory policy trajectories to
anticipate client needs. Proactively engaged key decision-makers (including actual controllers, CFOs,
Company Secretaries, and Investment Directors) across dozens of listed corporations, IPO candidates, and
hundreds of NEEQ-listed corporations. Outreach was conducted directly or through channels such as venture
capital, private equity investment institutions and capital market intermediaries (e.g., underwriters, financial
advisors, public accounting firms) to develop non-litigation capital markets services encompassing IPOs, M&A,
financing transactions, equity incentives, and antitrust compliance, etc.
Key deliverables: Secured investment and financing advisory service contracts from 3 A-share listed
corporations and 1 NEEQ corporation. Sustained client retention and business continuity through timely
responsiveness to client requirements, proactive service delivery exceeding client expectations, and
systematic consistent relationship management.

2. Financial reports review.
Key responsibilities: Conduct comprehensive due diligence on the target company's business, finance, and
legal aspects.
Key deliverables: Identified material misstatements in target company's unaudited interim reports regarding
cumulative share-based payment expenses. The misstatements affected net profit only but not equity, and
therefore impacted related valuations. Highlighted financial authenticity risks for acquirers.

3. Financial reports analysis.
Key deliverables: Flagged consecutive 4-year declining gross margins of the target company, reflecting short-
term fierce industry competition and long-term strong pressure from clients' bargaining power; pointed out
the depreciation risks from rapid CAPEX growth; raised concerns about financial reports authenticity due to
frequent changes of the CFOs.

4. Business analysis.
Key deliverables: Detected over-reliance on key clients and unstable customer base, and CTO has departure
to competitors. Warned of sustainability of profitability risk caused by the aforementioned factors.

5. Shareholder & executive analysis.
Key responsibilities: Mapped historical evolution and equity changes of the target company; analyzed the
composition and changes of the Board and key personnel; and investigated related parties.
Key deliverables: Grasped the changes in shareholder structure, cost of ownership, and shareholders'
relationships; identified key personnel and core demands.

6. Valuation modeling.
Key responsibilities: Based on target company's profit forecasts, conducted operation analysis, capital
requirement analysis, etc., and employed various models such as Residual Income Model (RIM), EBITDA
multiples, P/B ratio, and P/E ratio, etc. to perform valuation and ROl analysis, etc.
Key deliverables: Defined the target company's valuation range and alert the high valued goodwill impairment
risk; wrote and released "Theoretical Basis of Mr. Duan Yongping's Valuation Method (FK - 28 £ 418 77 &
79 2 & JE)", "Revisiting the Valuation Framework: Addressing Challenges in Valuation Technigue Selection
(B AR R HBAAAE K ZEBEM)" and "Valuation Framework (4&48.4k )", to both parties for
transaction decision-making reference, strive to facilitate the transaction.

7. Transaction structuring.
Key deliverables: Based on the demands of the transacting parties and their shareholders, as well as
regulatory requirements, proposed multiple innovative solutions such as tiered pricing, staged acquisition,
diversified consideration (convertible bonds, stock, cash), tender offers, and prior concentration of the
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transaction counterparties, trying to bridge the valuation gap between both sides. Tips on tax planning, anti-
monopoly compliance risks and concentration reporting involved in mergers and acquisitions.

8. Ambiguous and unaddressed issues research.
Key deliverables: Explored solutions to several complex issues in the interdisciplinary of finance, taxation, and
law, as well as regulatory gray areas, including determining control over related companies in transaction
structures, anti-monopoly compliance risk avoidance, and compliance of cross-shareholdings among listed
companies, etc.

9. Drafting and review of contract and meeting materials.
Key deliverables: Drafted and reviewed various investment and financing contracts, operation contracts, and
shareholders' meeting materials for clients; released "Class Shares and Shareholders' Rights (£ A% 5 % %

A"

2020/08~2023/11 Corporate Securities Non-Litigation Independent Solicitor

Guangdong Huashang Law Firm (3 years 3 months) Finance/Investment/Securities | 1,000-5,000 employees |

Private

@ Firm profile: Full-service law firm with 2,500+ specialized barristers and solicitors.

@ Key contributions: Led a 2+billion M&A project of a Shanghai Stock Exchange Main board listed corporation.

Ensured compliance for a ChiNext IPO filing.

1. Financial reports preparation and review.
Key deliverables: Rectified the oversight of unrecognized deferred tax assets for deductible losses in the
preliminary draft of the audit report, boosting target company's valuation by over 100 million yuan. Compiled
"An Overview of Restructuring (& ZL#£3£)" and "Taxation Practices in Restructuring (& 2886 5 55 5 2 ad)".

2. Related parties investigation and ultimate controller identification
Key deliverables:
(1) Uncovered historical related parties not disclosed in the audit report, required accountants and
investment bank to make additional disclosures; later released "Related Relationships (X3 % #)".
(2) Identify the ultimate controller of the issuer by distinguishing between separate control and joint control
in accordance with accounting standards and relevant rules on corporate governance; subsequently released
"Case Analysis on Ownership of Control and Ultimate Controller Identification (3= #4032 & 5 52 [R5 #] A A
Z E AP REHT)" and "Participation in Relevant Activities Decision-making (#8 % F & 3k F 5 5)".

3. Information disclosure.
Key responsibilities: Drafted and compiled the materials and information disclosure documents of
shareholders' meeting, board of directors and board of supervisors involved in the restructuring process.
Key deliverables: Provided final check and robust support for the work of board secretary and securities affairs
representative.

4. Ambiguous and unaddressed issues research.
Key deliverables: Explored solutions to several complex issues in the interdisciplinary of finance, taxation, and
law, as well as regulatory gray areas, such as determining the date of foreign company's equity acquiring and
the purchase date/consolidation date for consolidated financial reports, regulatory gap in creditor protection
involved in capital reduction invoked by buybacks related to valuation adjustment mechanism, related
supervisor avoidance in related-party transactions, conflicts between mining rights and land use rights, etc.

2018/04~2018/09 Chief Financial Officer

Guangzhou Yunhai Equity Investment Management Co., Ltd. (5 months)  Finance/Investment/Securities |
<50 employees | Private

& Company profile: An affiliate of a listed company's subsidiary, focused on investments in the gaming and
education sectors.

€@ Key contributions: Completed financing; Deal sourcing and screening; Carried out post-investment
management and empowerment by working on-site at invested portfolio companies planned for securitization
(acquisition or listing on the Hong Kong Stock Exchange), including work planning, provide team guidance to
conduct financial standardization, historical account reconciliation and regularization, and other post
investment management activities.
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1. Accounting policy formulation.
Key responsibilities: Despite the lack of gaming industry experience and limited industry references at that
time, led the finance team to collect accounting policies of mainland China, Hong Kong Stock Exchange, and
U.S. listed gaming companies, conduct research in combination with the accounting standards and the
specific business conditions of each listed company for nearly two months; Collated and concluded
accounting policies of revenue recognition under the new revenue standard "CAS14: Revenue 2017" for
online gaming industry.
Key deliverables: Applied the concluded accounting policies to invested companies; Released "Considerations
for Revenue Recognition in the Online Gaming Industry under the New Revenue Standards (F7I& N\ fE N T
W 25 775 AT LK NN 89 % JE)" on a professional forum with over 20k+ views and endorsed by industry
leader chenyiwei (% Z£ 2, a well-known expert in the industry).

2. Team recruitment and building.
Key deliverables: In order to promote financial standardization for 4 invested gaming portfolio companies of
different sizes (with net profits total more than 100 million), recruited 5 financial staffs additionally; clarified
organizational structure and work processes; provided financial training and consulting services for 10+
financial personnel from invested gaming companies and the listed company's subsidiary.

3. Financial standardization.
Key responsibilities: Led financial team of invested companies to implement financial standardization.
Key deliverables:
(1) Formulated Account Code (Chart of Accounts), defining the bookkeeping content of the most detailed
level on the balance sheet and income statement, and the correspondence between accounting titles and
reporting items.
(2) Established Related Party Register List and implement corresponding governance framework.
(3) Formulated Accounting SOP (standard operation procedure), stipulating common transactions' accounting
entries, supporting materials, and corresponding cash flow statement tracking, as well as accounting voucher
management, etc.
(4) Developed Accounting Closing Processing Procedures, defining the sequence, time nodes, responsible
persons, reviewers of each financial module, and monthly closing report preparation processes, achieved
accounting standards enterprise-customization.

4. Historical account reconciliation and regularization.
Key deliverables: Promoted accounting policies and financial standardization to 4 invested gaming portfolio
companies and guided financial staffs in historical accounts reconciliation and regularization.

5. Tax compliance.
Key deliverables: The historical account reconciliation and regularization caused significant fluctuations in
financial reports, addressed the concerns and inquiry of the Tax Bureau. Replied to tax authority inquiries,
and achieved tax compliance.

2014/08~2016/12 Investment banking manager
Guosen Securities Co., Ltd. (2 years and 4 months) Finance/Investment/Securities | 5,000-10,000 employees
| State-owned Enterprises
Key contributions: Participated in and completed the NEEQ listings of 10+ corporations in various industries and
acquisition target screening for listed companies.
Routine Responsibilities: Significant overlap with capital markets audit engagements. Coordinating issuers,
accountants, and solicitors via workflow planning, milestone control, and MS Project for listings. Advising on
securitization strategies and finance department objectives.
1. Financial reports analysis.
Key responsibilities: Conduct holistic financial reports analysis incorporating client-specific conditions and
peer benchmarking.
Key deliverables: Analyzed financial indicators, operating performance, asset quality, solvency and liquidity,
going concern capacity, capital expenditures, and peer-to-peer analysis.
2. Financial reports review.
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Key deliverables: Reviewed the reasonableness of clients' financial reports preparation basis, consolidation
scope, accounting policies and accounting estimates, material events, post-balance-sheet events, and profit
forecasts, etc. in light of the client's situation and industry peers.

3. Business investigation.
Key responsibilities: Investigated clients' main products and services, main business operations, business
model, major suppliers and customers, technology R&D (research and development), industry conditions, and
competitive advantages and disadvantages, etc. Drafting equity structures, organizational charts, and process
flows via MS Visio.
Key deliverables: Identified common production management issues of working capital inefficiencies; later
released "Bottleneck Common Sense (Theory of Constraints) (31 % 12 (£9 & 32 ) )" on lean production
management and "Financing Decisions (&7 2 %.)" which discussed financing, functional cost accounting,
and activity-based costing.

4. Compliance review and standardization.
Key deliverables:
(1) Conducted compliance reviews, including: investigate historical evolution, equity structure and
organizational structure, holding and participating companies, major shareholders and ultimate controllers,
directors, executives, and key personnel; reviewed properties, land use rights, patents and trademarks, major
contracts, external guarantees, major litigation and arbitration, administrative penalties, etc.
(2) Compiled internal control systems and relevant management documents and processes for clients.

5. Information disclosure.
Key deliverables: Drafted and compiled materials and related disclosure documents of shareholders' meetings,
boards of directors, and supervisory boards.

6. Capital Operation Analysis and M&A Facilitation
Key deliverables:
(1) Utilized Power View and PowerPivot modules in Excel (later integrated into Power Bl in 2017) to perform
advanced data analytics, generated "Public Company AN Space" for objective capital operation capacity
assessment and subjective capital operation intent evaluation across A-share listed and NEEQ-listed entities;
subsequently released "Screening of Shell Corporations (7% #9 iifi #£)".
(2) Leveraged Word Mail Merge functionality to systematically engage with over 10,000 public companies,
facilitating transaction matchmaking for M&A deals based on aforementioned assessment and evaluation.

2013/12~2014/07 Investment banking manager

Northeast Securities Co., Ltd. (7 months) Finance/Investment/Securities | 1,000-5,000 employees | State-
owned Enterprises

Key contributions: Responsible for financial reports analysis and review in NEEQ listing of a purification
functional materials and clean engineering company.

2011/05~2013/11 Audit Manager

Zhonghua Certified Public Accountants (2 years 6 months) Accounting/Audit/Advisory | 500-1,000 | Private
Key contributions: Delivered IPO listing audits, M&A audits, and annual reports audits service to clients in
multiple industries including integrated circuits, communication electronics production, pharmaceutical
manufacturing, energy (oil and gas) services, retail supermarkets, and industrial park development, etc.
Supervising and reviewing team deliverables.

Routine Responsibilities (Capital Markets Auditing):

(1) Developing overall audit strategies and specific audit plans; executing risk assessment, internal control
testing, and substantive procedures testing; drafting reports; addressing review notes, inspection letters,
securities exchange inquiries, and CSRC feedback.

(2) Coverage across finance roles (CFO, Controller, GL/Cost/AP/AR/Tax/Budget Accountant, Cashier): Proposing
accounting optimization and operational improvements based on the characteristics of the business; Revising
accounting policies and procedure, corporate financing, and internal controls; Preparing trial balances,
consolidated FS with disclosures; Auditing GL, subledgers, and journal entries in U8, Kingdee, JDE, QAD,
Hyperion, etc.; Generating A/R and inventory aging reports, reconciliations; Reviewing credit assessments and
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collection records, payment schedules; Sampling accounting voucher and supporting documents, Executing

physical inventories and confirmations.

1. Financial reports audit.
Key responsibilities: Audited financial reports based on clients' and industry competitive landscapes.
Key deliverables:
(1) Applied "Fraud Buster" Benford's Law to clients' revenue recognition and cost accounting, detected
anomalies and material audit risks; later released "Test of Benford's Law in China's nCoV2019 Report (#E4
AT E nCoV2019 T Z MR 4R-4E P 4945 58)".
(2) Identified a major issue of coarse granularity in revenue recognition and cost accounting of the companies
in the communication electronics industry. It's difficult to allocating costs by products and customers when
involved in thousands of raw materials of electronic components and hundreds of products which are subject
to frequent changes.
(3) Discovered clients' costing methods could easily manipulate profits; later released "The Principle, Defect,
and Improvement of Retail Price Method (K& A& K69 R, G R R)".
(4) Uncovered discrepancies of depreciation periods and residual value rates between clients' PPE (properties,
plants and equipment) ledgers and its accounting policies, with differences reaching tens of millions of yuan,
accounting for over 10% of the total depreciation due.
(5) Validated authenticity of sales revenue via financial report analysis by combining the customers regional
demographic data.

2. Financial reports analysis.
Key deliverables:
(1) Operational Diagnostics. Quantified vendor/customer concentration ratios to analyze business models;
Correlated energy consumption and labor hours with WIP/finished goods volumes to assess production
efficiency and capacity utilization; Benchmarking unit price of pre/post-subcontract manufacturing to
evaluate outsourcing drivers.
(2) Cost & Profitability Analytics. Computed monthly unit costs with standard deviations per product category
to monitor raw material volatility and process stability; Analyzed gross margins by key clients and product
segments to evaluate pricing strategy effectiveness, costing accuracy and competitive positioning;
Profiled capital expenditure timing/distribution to assess capacity expansion alignment with strategic
objectives; Deconstructed raw material and product portfolios to diagnose cost/revenue structure
optimization opportunities.
(3) Working Capital & Production Cycle Analysis. Calculated days sales outstanding (DSO), days inventory
outstanding (DIO), and days payable outstanding (DPO), derived cash conversion cycle (CCC) to quantify
working capital occupation; Benchmarking against sales/purchase credit terms to evaluate trade credit
financing practices and supply chain financing efficiency; Measured work-in-process (WIP) turnover days
against production lead times to identify manufacturing bottlenecks.

2010/04~2011/02 Financial analyst

Accenture Information Technology (Dalian) Co., Ltd. (10 months) Accounting/Audit/Advisory | 10,000+
employees | Foreign (Europe/US)

Key contributions: Optimized the accounts receivable processes of a Hong Kong-based subsidiary of a New York
Stock Exchange listed Fortune 500 group, including customer credit reports preparation and limits warning,
sales forecasting, cash collection forecasting, rolling forecasting and budgeting, etc.; Streamlining intercompany
AP/AR processes via automation, cutting reporting cycles, achieved efficiency improvement by 20% (reduced
processing time down to 4 days/week) and received the only highest rating, i.e. "satisfaction exceeding
expectations”, from the client since the project kicked-off in 19 months.

Spoken and written English working environment with foreign colleagues.

. Education & Training

2007/09~2009/06  Sun Yat-sen University Accounting (Full-time bachelor of management)
2004/09~2008/06  Sun Yat-sen University Material Physics (Full-time bachelor of science)
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Annual CPD (Continuing Professional Development) requirements: China Institute of Certified Public
Accountants (40h/a), Bar Association (30h/a), Securities Association of China (15h/a).

IV. Certifications

2022/07 Lawyer practicing certificate 2020/03 Legal professional qualification
2018/09 Fund practicing qualification 2016/12 Sponsor representative qualification
2014/12 Certified Public Accountant (CICPA) 2011/02 Securities practicing qualification
2006/06 College English Test Band 6 (592) 2005/12 College English Test Band 4 (577)

V. Motivation Letter
Dear People Team,

| am writing to apply for finance-related positions. Enclosed are my resume and engagement portfolios of an
M&A case | have previously led, which can be used by your company's relevant functional departments or
cooperating intermediaries to assess my professional proficiency.

What is easily understood is often mediocre. Thank you for your patient reading. "When the highest type of
men hears the Tao (the Way), They diligently practice it. When the average type of men hears the Tao, they
half-believe and half-doubt it. When the lowest type of men hears the Tao, they laugh heartily at it. If they did
not laugh, it would not be the Tao."

According to estimates by Al based on public information, there are fewer than 2,000 individuals nationwide
who concurrently hold all the three key professional certifications (CPA, Lawyer, and passed Sponsor
Representative qualification) by now. | not only possess these three certifications but have also engaged in
continuous, in-depth study for over 6 years since obtaining them, resolving numerous practical challenges,
including Organization Restructuring into Shareholding Corporation (which can save companies and
shareholders millions to tens of millions in taxes and fees) and Employee Equity Incentives (effectively
safeguarding the interests of executives and employees). For details, please refer to my personal WeChat
Official Account (WOA, #4222 24 5) "What Do You Think (&35 /F 2 %.)".

For highly specialized roles, it is more effective for the relevant functional departments or cooperating
intermediaries to participate in and lead the screening and initial interview process to accurately assess a
candidate's caliber. Although | am a lawyer, my primary practice focuses on finance, corporate securities non-
litigation matters. Please kindly note.

The following elaborates on three aspects:

(1) reasons for leaving the professional service firm side (Service Provider Side, Party B, " 7",
(1) motivation for joining a corporate/issuer (Party A, "% 7"), and

(1) job suitability.

(1). Reasons for Leaving the Professional Service Firm Side (Service Provider, Party B, "T % ")

| lack sustained client acquisition capability, making long-term development on the service provider side
challenging. Throughout my years of professional service, | devoted significant energy to practical research and
professional qualification exams, proposing various innovative concepts and optimization solutions, while
investing insufficiently in client development.

1. The Essential Factor of Service Provider is Client Connections

The essential business factor for service providers (investment banks, accounting firms, law firms, and other
capital market intermediaries) is primarily client connections (social capital), not professional capability.

(1) Services provided by Party B are intangible, especially given the long periods in capital markets, and are not
part of the client's core business operations.

Dedicated service is an expectation in service industries (audit, valuation, investment banking, legal services,
etc.); dedication can refine expertise and elevate service standards. However, the reality is:
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A. For C-end clients, it is often difficult to perceive the professionalism of the service, only feeling the dedication
to some extent, thereby generating word-of-mouth and referrals.

B. For B-end clients (whether private enterprises, SOEs, government, etc.), the relevant personnel may not
perceive the service's professionalism, nor necessarily feel the dedication; more importantly, the interests
prioritized by the relevant personnel in B-end clients may not always align with the B-end client's own best
interests.

(2) There is a significant difference in complexity, rigor, etc., between capital market financial, tax, and legal
services and those for general enterprises, analogous to the distinction between advanced mathematics at the
university level and elementary mathematics at the primary/secondary level.

(3) In capital market transactions, Party B, having handled numerous projects, are typically more experienced
than Party A; Party A (client companies, including their finance/tax/legal departments) conduct listing,
restructuring, and related work under the guidance of Party B. Many relevant Party A personnel, limited by their
experience, can only perceive the service's professionalism to a limited extent and find it difficult to evaluate
the professional level of Party B services.

2. Working Pattern of Independent Solicitor

| entered the legal profession relatively late and lack extensive personal networks; given my age and experience,
it was difficult for me to be hired by other lawyers as a salaried lawyer (primarily fixed salary) or an equity-share
lawyer (primarily profit share), due to concerns that | might take away clients.

The working pattern of an independent solicitor is similar to setting up a stall in a market or driving a taxi — it
involves proactively contacting and developing clients, maintaining business relationships, i.e., independently
undertaking business development, and then independently executing the work or collaborating with others.

3. Substantial Investment in Professional Study Led to Insufficient Investment in Client Development and
Maintenance

While Party B work has peak and off-peak seasons, there is no clear demarcation of off-work hours, weekends,
or holidays. Amidst frequent overtime work, | intermittently or concurrently prepared for the CPA, Bar, and
Sponsor Representative exams, consuming 6 years, 4 years, and 2 years respectively. Initially, | prioritized
professional theory and practical problem-solving over qualifications and certificates, only actively pursuing
certifications later, which contributed to the lengthy duration.

In the 6 years since obtaining the certifications, | have continuously engaged in professional study, exploring
and resolving numerous practical challenges, and sharing the mature parts of this work on my personal WeChat
Official Account (WOA, #4224 5) "What Do You Think (#5273 £ %)".

This exam preparation, study, and sharing occupied substantial time, resulting in insufficient investment in client
development and maintenance.

4. Outcome Examples of Putting Knowledge into Practice

In professional study, some research topics took months or even years, as they involved broad knowledge
domains and significant depth. Much of this content is not covered in formal education or qualification exams
but is critically important in practice. Please refer to the articles on my personal WeChat Official Account (WOA,
WAZ A 5) "What Do You Think (185013 £ 7)".

Some more prominent achievements (primarily pertain to the intersection of organizational laws and
accounting and taxation) are as follows.

(1) WOA article "Systematic Classification of Corporation Reforming Methods (JZ 7% 895 X4 F2)" corrects a
misconception in Corporation Reforming practice that has persisted for over 30 years: the traditional
restructuring methods used for state-owned enterprises (e.g., state-run factories) and collective enterprises
(e.g., joint-stock cooperatives, credit cooperatives, credit unions) should not be indiscriminately applied to the
restructuring of Limited Liability Companies into Joint Stock Limited Companies or Corporation. This
misconception does not harm the interests of securities regulators, market regulators, or Party B; tax authorities
benefit from it, but it leads to companies and shareholders paying enormous excess taxes and fees unknowingly.
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(2) WOA article "Moving Beyond Traditional Limited Partnerships Vehicle (A~ ‘& % B 4% %A IR &4k EAR)"
highlights major issues in traditional partnership-based ESOPs that have existed for over 20 years, involving
infringement of the legitimate rights and interests of executives and employees, and proposes some innovative
solutions. In practical cases, controlling shareholders, utilizing their position as General Partners, have forced
employee Limited Partners to sell their partnership interests at low prices. For example, the controlling
shareholder of Bloomage Biotechnology (688363.SH) in 2020 forcibly repurchased employee partnership
interests valued at RMB 880 million for only RMB 200 million; the controlling shareholder of Cambricon
Technologies (688256.SH) in 2023 forcibly acquired employee partnership interests with a market value of RMB
4.286 billion for just RMB 52,000.

(3) WOA articles "Introduction to the Differences between Control and Joint Control with 32 Cases (32 N % 1]
AEHESEEREF G X F AT, "Case Analysis on Ownership of Control and Ultimate Controller
Identification (4% %] A )2 B 5 52 % 3= %) A A 2 £ 18] #E47)", "Participation in Relevant Activities Decision-
making (48 % & #h B % % 5)" "Related Party Relationships (% #% % & )", "Related Party Relationships in
Accounting Standards and Securities Rules (& 7+ /& W 54F A LN ¥ &9 £ 5% % )", "A Brief Discussion on
Control Powers and Related Concepts in Anti-Monopoly Rules (& % ¥ HLI] & 3= % #SLEJFEI EMAZERL),
"The concept of securities (1 # 894 42)", "Why Women and Technical Positions are More Prone to Oppression
(AT 24 e K ) 2 5 i 52 JE34)", point out the widespread confusion between control and joint control
in securities practice over the past 30+ years.

Some other innovative and insightful achievements are listed below.

(1) On valuation, WOA articles "Market Structure and Classification: Taking the Securities Market as an Example
(T3R50 £ VAHERT A H])", "Theoretical Basis of Mr. Duan Yongping's Valuation Method (£ 7k
FRABAT & é’J 52 S AR )", "Revisiting the Valuation Framework: Addressing Challenges in Valuation
Technigue Selection (F ¥ fE1AKR R . H M FEE K EF HHE)" and "Valuation Framework (4&{84K &))"
"Structure of Expected Return Rate in the Residual Income Model (RIM) (%‘J%Hiﬁﬁ%*‘l RIM) Y A2 I 3 iéﬁ
4’*#’7)" "Impact of Bond Interest Accrual Frequency and Bond Term on Bond Value (47t %+t 8. )% $% Ao i 5 B IR

3 A ANAE 69 %5 7R)", "Listing and Tiering Conditions and Valuation Logic in Mainland China, Hong Kong, and
the US (IEBERfIT LT a BS54 FH)", "Is Cooking Liberal Arts, Science, Martial Arts, or
Psychiatry? (#H3 F 02 A& LA, 324, XA 44", etc.

(2) On accounting, taxation, and financial management, WOA articles "Considerations for Revenue Recognition
in the Online Gaming Industry under the New Revenue Standards (F7AX AN T W 2475 AT AL N FA A 89
% J&)", "The Principle, Defect, and Improvement of Retail Price Method (R M4 ka9 R IE, $MEAKR)",
"Jurisprudence in Accounting Standards: Net Presentation and Debt Set-off Rules (& 71 /& W] 49 ;5325 25 . 4
)R 51 6934 %) )" "An Overview of Restructuring (Z Z84%38)" and "Taxation Practices in Restructu ring
(F B H 5 5 %5 & k)", "Bottleneck Common Sense (Theory of Constraints) (FRZ % 12 (£ R E#H) )
"Financing Decisions (&% 3 %.)", etc.

(3) On capital operations, WOA articles "Screening of Shell Corporations (s5¢ 49 jf #)", "What is Cross-
Shareholding in Listed Companies (f+ Z & £ 2 8 & X 4 Z)", "Acquisition of Listed Companies and
Solicitation of Voting Rights (L7 2 Sk 5 & A AEH)", "Class Shares and Shareholders' Rights (X A1iZ 5
RE & AAYN)", "Overview of Overseas Listing and H-share Full Circulation 3%.2F £ 5 H IR A # @ 8E%)", "Spin-
off Listing and Cross-border Block Listing (945 _E 7 5 %5 3% # 4K _E )" "Securitization, Pre-securitization and
Re-securitization (3E 524k, EFALAT &2 5 F4E 5 4L)", "Overview of REITs (REITs #£%)", etc.

5. Work authority, responsibilities and risks of Service Provider

Directors, Supervisors, Senior Management, and finance positions bear administrative, civil, and criminal liability;
their positions' authority, responsibilities and risks, differ from many other roles within a company (such as HR,
administration, back-office operations).

Capital market intermediaries like accounting firms, investment banks, and law firms also bear administrative,
civil, and criminal liability. Some listing, restructuring, or refinancing engagements are risky; accountants,
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sponsor representatives, solicitors, etc., may be pressured or coerced into signing and testifying, facing threats
of withheld pay and bonuses, job transfer or termination otherwise. These are difficult to be noted in formal
reasons for departure.

6. Specialization within Legal Profession

Similar to physicians, lawyers specialize, e.g., tax lawyers, corporate securities non-litigation solicitors, forensic
accountants, etc.

Take industrial injury disputes as an example. A lawyer specializing in this area pointed out that for standard,
compliant cases, the key lies in evidence, particularly the timing and frequency of injury assessments. For
instance, a CT scan generates a video or dozens to hundreds of images; the radiology department selects the
image(s) most indicative of the condition from a medical perspective for the patient and attending physician.

An experienced lawyer will personally visit the radiology department to select the images that best reflect the
severity of the injury level from a legal perspective; and will conduct multiple CT scans at different times, as
injuries and healing progress vary. These factors influence the injury level determination and compensation
amount. In reality, some clients, unaware of these nuances, receive less compensation yet remain grateful to
their lawyers.

As a saying goes, hell has more than 18 levels; the 19th is reserved for lawyers, doctors, teachers, journalists,
etc. Because these professions, while solving information asymmetry, can also exploit informational advantages
to the detriment of their clients.

| only practice in the areas | am familiar with and proficient in: capital market corporate securities non-litigation
business; and abstain from involvement in dispute resolution practices such as litigation or arbitration.

From the outset of my career, | firmly believed that capital market intermediary businesses (audit, investment
banking, corporate securities non-litigation, etc.) create incremental value rather than redistributing existing
value (like dispute resolution). It is an endeavor where the more we contribute, the better society becomes, the
wealthier the people, and the stronger the nation. This conviction drives my unwavering commitment, social
responsibility, and professional pride, regardless of personal trade-offs.

Capital market intermediary business is highly susceptible to policy influence. Over the past 2+ years, domestic
capital market deal volume has plummeted by 70-90%, with little sign of significant improvement in the coming
years.

Taking IPO as an example. In previous years, over 500 companies listed annually on A-shares; from 2023-2025,
the estimated number is only about 100 per year. For the next 3-5 years, an optimistic forecast suggests only
about 150 companies may list on A-shares annually. Restructurings, refinancings, bonds, REITs are similarly
affected; consequently, pre-securitization financing and restructuring activities have also declined sharply.

(11). Motivation for Joining a Corporation / Issuer (Party A, "% % ")

As my professional capabilities deepen, | aspire to transition into industry, integrating my professional insights
into the practical operations of an enterprise and expanding my comprehensive management skills.

(111). Job Suitability

| possess a solid professional foundation, profound financial insight, and experience in leading and coordinating
professional teams (finance department teams, capital market intermediary teams), enabling me to take
responsibility for corporate finance and capital operations. Although | may not be as proficient in basic financial
posts as long-term specialists, with a few months to about half a year of on-the-job training, | can also
competently handle basic financial roles.

1. Evaluation of Professional Level

Articles on my personal WeChat Official Account (WOA, #1324 5) "What Do You Think (& /F2%)",
works in Baidu Cloud, and qualification certificates are available for your company's relevant functional
departments or cooperating intermediaries (accountants, investment bankers, lawyers, etc.) to assess my
professional proficiency.
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Manifestations of professional competence in descending order of significance as follow: works and released
articles, professional certifications, academic qualifications.

(1) Works and released articles demonstrate the exploration and resolution of cutting-edge, complex practical
issues beyond the scope of certifications or academic qualifications. They reflect the application of theory to
practice and represent the strongest indicator of professional proficiency.

(2) Professional certifications more strongly reflect self-directed learning ability and exhibit high relevance to
the profession. For instance, obtaining CPA typically requires 3-5 years of rigorous examination, comparable to
the China's unified college entrance examination in intensity.

(3) Academic qualifications primarily reflect learning and examination aptitude during adolescence. Their
relevance to professional competence is limited. Factors such as university enrollment expansion and regional
admission rates also influence these qualifications.

2. Universality of Underlying Principles: The Profound Connection between Finance, Accounting and Law

Prior to their appointments as CFOs of Alibaba and ByteDance, Mr. Joseph Tsai Chongxin (¥X %1%, Alibaba CFO)
and Ms. Julie Gao Zhun (3 #, ByteDance CFO), practiced as a tax lawyer and corporate securities non-litigation
solicitor respectively, both possessed limited in-house (Party A) operational exposure before assuming these
executive positions. Commercial law was included in CPA and ACCA examinations.

The underlying reason is that many financial and accounting issues lie at the intersection of finance, accounting
and law. These underscore the intrinsic nexus between the two fields.

(1) In daily operations, most issues are routine financial and accounting matters, often falling within the
intersection of behavioral laws (e.g., transactional laws) and accounting and taxation, largely following "standard
accounting procedures" updated periodically with business changes or revised accounting standards. This
makes the underlying legal principles difficult to perceive and easy to overlook. Furthermore, the specific
accounting standards and application guidance are studied extensively, while the basic accounting standards
and conceptual framework are rarely scrutinized, contributing to this oversight.

(2) In scenarios involving complex transactions, emerging sectors, or upon issuance of new accounting standards,
the underlying logic of law plays a decisive role in resolving intricate financial and accounting problems. For
example, capital market transactions often involve the intersection of organizational laws (Company Law,
Partnership Enterprise Law, Trust Law, etc.) and accounting and taxation.

Compared to behavioral laws, the comprehension and mastery of organizational laws are significantly more
difficult (the number of clauses and volume of organizational laws rank among the highest in the legal systems
of many economies), and the intersection of organizational laws with finance and accounting is even more
challenging.

The essence of commercial activities and the core of business models lie in the flow (transfer) of legal
relationships; accounting is the record of the flow of legal relationships.

Laws, particularly civiland commercial laws, form the foundation bedrock and underlying principle of accounting
and serve as accounting's meta-rules, regardless of complexity of accounting issues — much like mathematics is
foundational to many disciplines. This is because assets represent rights, liabilities represent obligations, both
involving legal concepts.

Accounting is the quantitative translation of the process of legal relationship flows; accounting rules are
themselves legal rules, based upon and supplementing other legal rules.

Therefore, accounting and law are the two inextricable facets of the same coin, neither belonging purely to the
liberal arts (which can be played subjectively and freely, reflecting but not directly acting upon objective reality).

Understanding this two-sides-of-the-same-coin relationship allows one, to transcend the limitations of
"accounting-centric myopia (discussing accounting only within accounting)" or "law-centric myopia (talking law
only within law)" in both practice and standard interpretation, addressing issues at their core. For example:
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(1) Why must estimated entries be recorded when receiving slips or material requisitions exist but invoices
(which don't even exist in some countries/regions) are not yet received? Because rights and obligations have
been formed, occurred, or transferred; therefore, assets and liabilities must be recognized. The recognition of
Right-of-use Assets and Lease Liabilities, the presentation items of hybrid capital instruments (perpetual bonds,
preferred stocks, etc.) in financial statements, the foregoing principle also applies.

(2) During bookkeeping, failing to recognize that certain expenditures lack support from compliant contracts,
rendering them legally non-deductible for tax purposes. Poorly drafted transfer-of-control clauses in contracts
may cause mistimed revenue recognition and financial misstatement.

(3) Control assessment, corporation reforming methods and its accounting and treatments (see "Systematic
Classification of Corporation Reforming Methods (JZ 7% A9 %~ £ #222)"), REITs accounting and its accounting and
treatments (see my WOA series articles on REITs)—all are accounting-legal hybrid issues and demand integrated
legal-accounting resolution.

3. Necessity of Composite Background

Many parents, when tutoring children's homework, often struggle to control their temper and fail to provide
emotional support. The cognitive gaps between adults from different professional fields are often far greater
than those between parents and children. Therefore, to enhance collaboration efficiency and foster a holistic
perspective, deep professional expertise must be coupled with broad experience; one should not remain
confined to the same role for many years.

Considering organization's holistic, long-term development for a long period, and by gaining a deep (rather than
superficial) understanding the working patterns, content, authority, responsibilities, risks, hierarchies, and
interconnections between different roles, allows for a deeper appreciation of the necessity of a composite
background.

This requires job rotation or moderate career mobility to achieve sufficient cross-domain exposure and practical
experience in composite settings. For instance:

(1) Charlie Munger (&2 « 4%, Warren Buffett's partner) emphasizes the necessity of polymathic capabilities
in talent. Management trainees must undergo cross-departmental rotations. Many government officials,
entrepreneurs, and senior executives of large enterprises (e.g., MNCs, listed companies) possess backgrounds
spanning multiple disciplines, departments, and even companies of different industries and varying scales.

(2) A Technical Director who doesn't understand production is likely unqualified; a Sales Director who
understands technology is undoubtedly a plus. The existence of numerous intersections within accounting, tax,
and law, with their underlying universal logical principles, also serves as evidence. Professionals with exclusively
domain-specific tenure in accounting are better suited for roles such as Accounting Manage or Chief Accountant,
where functional depth outweighs strategic breadth, rather than a CFO, necessitating not only technical
proficiency but also holistic business acumen.

(3) In-house (Party A) experience is akin to a family doctor or community general practitioner familiar with
patient histories and localized contexts. "One must handle a thousand melodies before understanding music,
observe a thousand swords before discerning weapon-craft." Party B is a profession that constantly moves from
the specific to the abstract, summarizing patterns and distilling concrete cases into universal frameworks. Party
B professionals with mastery of underlying principles and interdisciplinary foundational frameworks are
analogous to a doctor capable of treating rare and difficult diseases, able to decouple operational noise and
transcend business complexities, distill core issues and resolve challenges, architect solutions and navigate
emergent complexities.

Besides, per theories related to Tenure-Based Attrition Analysis, employee retention metrics correlate tenure
length with attrition drivers, as follows:

(1) ~2 Weeks: Onboarding Communication Deficits (e.g., role misalignment per SHRM Onboarding Standards).

(2) ~3 Months: Job Role Misalignment (e.g., discrepancies between job design and actual responsibilities under
Job Characteristics Model).
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(3) ~6 Months: Supervisory Relationship Breakdown (e.g., leadership style conflicts per Leader-Member
Exchange (LMX) Leadership Theory).

(4) ~2 Years: Organizational Culture Dissonance (e.g., misalignment with core values defined in COSO ERM
Framework).

(5) 3-5 Years: Career Plateauing (e.g., limited advancement pathways under Glass Ceiling Index).

(6) 5+ Years: Occupational Burnout & Asymmetric Growth (e.g., stagnation in skill development per Kirkpatrick
Training Evaluation Model).

4. Tight Hierarchical Interconnections among Different Finance and Accounting Work Modules

Different modules within finance and accounting work exhibit tight hierarchical interconnections. These
interdependencies illustrate the hierarchical and intertwined nature of expertise gradation in accounting, tax,
and law. A few examples:

(1) Capital market auditing primarily involves verifying the accuracy of accounting entries, vouchers, etc., per
securities regulations, requiring solid knowledge of bookkeeping principles. Thus, without mastery of accounting
mechanics and bookkeeping principles, it is difficult to excel in auditing or fraud detection.

(2) Financial statement analysis, valuation modeling, and transaction structure design all presuppose the ability
to read and understand financial statements; reading and understanding financial statements presupposes
knowledge of proper bookkeeping. Therefore, without understanding auditing and fraud detection, it is difficult
to perform financial statement analysis and valuation modeling well. Without legal acumen, it is difficult to grasp
the jurisprudence behind accounting frameworks and transaction structuring becomes opaque. Without
understanding tax and valuation modeling, it is difficult to design transaction structures effectively.

The skills required for most basic financial roles can typically be mastered in a relatively short period. This is
common across corporate finance roles and is why the Big Four accounting firms often hire for entry-level
positions without strict major requirements.

Complex financial roles, however, demand deep integration with business, legal, and other domains, specifically
including:

(1) Financial roles deeply integrated with daily operations require firsthand frontline experience to deepen
business understanding and achieve business-finance integration. E.g., Financial Business Partners and other
business-finance analysis roles, Cost Accountants and Engagement Accountants often need to work in
production workshops or R&D sites; Budget Accountants must gain experience in procurement, sales, or
investment and financing frontline roles, etc.

(2) Financial roles closely related to complex transactions, intricate laws and regulations, such as Tax
Accountants, Hedge Accountants, Financial Statement Consolidation Accountants, and CFO / Financial Directors,
involve cross-domain knowledge spanning tax law, foreign exchange, organizational law, securities law, etc.

5. Business-Finance Integration

The foundation of finance and accounting is recording business activities; recording them accurately and clearly
is the prerequisite for conducting business analysis from a financial analysis standpoint (though this also makes
tax evasion difficult), thereby supporting decision-making. Therefore, finance and accounting personnel must
deeply understand the business.

To understand the business, without violating internal control requirements or disrupting normal operations
and workflows, finance and accounting personnel must have experience working full-time (e.g., through job
rotation) or part-time (e.g., temporary assignments during finance slack periods) in various departmental
frontline roles. This deepens business understanding and makes business-finance integration possible.

Japanese, Korean, and Taiwanese companies in China, as well as some SOEs and private enterprises in China
that introduced advanced technology and management philosophy post the Reform and Opening Up, required
all finance and accounting staff (similarly for HR, admin, back-office positions) to undergo rotations in frontline
functions like warehousing, production, R&D, procurement, sales, domestic and overseas operations, HR and
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admin, back-office positions. They had to meet the assessment and evaluation criteria for each department
before entering the finance and accounting department. Subsequently, through internal rotation across various
finance and accounting roles, assessment and selection, they became eligible for promotion. Huawei requires
all senior executives to have 5 years of finance and accounting work experience. Many enterprises today,
especially SOEs, face reluctance from employees to take on basic roles, having lost this management philosophy.

Capital market intermediaries, especially accountants and investment bankers, upon initial engagement,
typically request a tour of the warehouse, production, and entire workflow, interviewing relevant personnel.
During subsequent on-site work, they often walk around the facility, observing and chatting. Throughout this
process, they mentally describe the business using finance, accounting, legal, and other professional languages,
identify and analyze risk points. However, this level of understanding remains relatively superficial.

As an independent solicitor, | don't have to clock in and out, so | have free time to participate in various part-
time jobs. My part-time experiences in factories, retail stores, etc., deepened my understanding of cost
accounting and analysis, procurement and production control, incentives, and other financial issues. This
knowledge was not gained merely from books, observation, or listening, but through hands-on learning and
reflection — working until blisters formed and calluses grew. For example:

(1) Fluctuations in the unit processing cost at different working procedures accumulate, forming the standard
deviation of the final product's unit cost; this standard deviation impacts pricing and must be lower than the
gross margin, otherwise gross profit turns negative. This further necessitates that the granularity of cost
accounting be as detailed as possible, down to product-specific and customer-specific. Such detailed accounting
facilitates informed pricing and prioritization of production scheduling for premium customers when capacity is
constrained.

(2) Work-in-process turnover days correlate with the production cycle and are affected by shift patterns (e.g.,
two shifts, three shifts) and work schedules (e.g., single or double day off, alternating two-day weekends).

(3) Poor design leads to increased defect rates in production, etc.

Similarly, the foundation of HR is recruiting, developing, and retaining people for the business; understanding
the working patterns, authority, responsibilities and risks, specific job contents, and actual processes of various
business roles is the prerequisite for effective job-personnel matching from an HR perspective. HR must deeply
understand the business, possess knowledge of various roles (beyond superficial, literal understanding), and
gain practical exposure through fulltime or parttime rotations or assignments in different departments and roles
to deepen understanding and form a clearer, more precise and hierarchical model for job-personnel matching,
enabling business-HR integration. It is rash, inappropriate and lack of careful consideration to judge professional
level (talent), lead screening and interviews without foregoing prerequisites and professional knowledge.

For example. If a resume merely listed research outcomes, solved practical problems, qualifications and degrees,
it would barely attract the attention of HR (regardless of company size) or headhunters. However, explicitly
emphasizing the scarcity of individuals holding multiple certifications significantly increased interest from HR
and headhunters.

6. Going Global

China's development inevitably entails the expansion of Chinese enterprises into overseas markets. Southeast
Asia and Africa, with their large populations and favorable growth trajectories, present significant interest, and
are progressively shifting from primarily importing to local manufacturing.

English was my working language years ago. Simultaneously, many Southeast Asian languages share similarities
with Southern Chinese dialects. For instance, proficiency in Mandarin and Cantonese enables comprehension
of approximately 60-70% of Vietnamese. China has 7 major dialect groups, 3 of which (Cantonese, Hakka,
Hokkien) are prevalent in Guangdong, all of which | am proficient in. Coincidentally, these are also the primary
dialects used by overseas Chinese communities in Southeast Asia.

| enjoy cooking and easily achieve a state of flow while doing so. Adapting to different overseas dietary habits
would not pose a significant obstacle to my career overseas.

Best Regards.
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